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LABOUR NEWSLETTER 02 – 2020 

  

Law and regulatory news 

1. Benefits for returning workers: changes and clarifications 

2. ENASARCO: increase to 2020 contribution rates for agents and representatives on an 

individual basis  

3. Tax wedge: roll out of the 2020 budget law  

4. Mixed-use company car: new tax treatment  

5. 2020 hiring incentives 

6. Social security (INPS): new maximum and minimum contributions for 2020  

7. Mandatory paternity leave for working fathers: increase for 2020  

8. Maternity leave after birth  

 

 

Law and regulatory news 

1. Benefits for returning workers: changes and clarifications  

In 2020, the new tax benefits for so-called "returning workers" come into full effect.  

These benefits are for workers who:  

- have not been resident in Italy for the two tax years prior to officially moving back to Italy and 

who commit to staying for at least two years;  

- work predominantly in Italy.  

The benefits mean that eligible workers enjoy a reduction in their tax base of 70% in most cases and 

90% for those who move their residence to Abruzzo, Molise, Campania, Puglia, Basilicata, Calabria, 

Sardinia or Sicily.  

The benefit can be used during the year in which a person moves residence and for the following 4 

years. Then, the benefits can be extended for an additional 5 years provided that:  

- the worker has at least one child who is a minor or dependent (including in the pre-adoption 

stage).  
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- the worker acquires ownership of a residential property unit in Italy, either after returning to 

Italy or in the twelve months prior to returning. The property unit can be purchased directly 

by the worker or by his/her spouse/live-in partner or children, potentially with joint ownership.  

In both cases above, for the additional five years, only 50% of such income counts towards total 

taxable income. The one exception is for workers with at least three children who are minors or 

dependent (including in the pre-adoption stage), as only 10% of such income counts towards taxable 

income.  

In terms of a worker with minor children extending the tax benefit, the Revenue Service has indicated, 

albeit informally, that the necessary conditions for extending the benefit can exist prior to moving to 

Italy or subsequently, provided the minor or dependent child is born (or in the worker’s care or 

adopted) before the end of the first five year period for using the benefit.  For example, if the taxpayer 

returns to Italy during the 2020 tax year, the child (or the three children) must have been born before 

the end of the 2024 tax year.  

Law no. 157 of 19 December 2019 sets out that this benefit is applicable, from 2019, to people who, 

from 30 April 2019, officially move their residence to Italy and who meet the requirements to benefit 

from this tax relief.  

Thus, since current law defines people as "resident" if they have been registered in the resident 

population register for most of the tax year:  

- those people who moved their residence to Italy prior to 30 April 2019 are not eligible for the 

tax benefit;  

- those people who moved their residence to Italy between 30 April 2019 and 2 July 2019 are 

eligible for the tax benefit from 2019;  

- for those people who moved their residence after 2 July 2019, the tax benefit is applicable 

from 2020.  

 

 

2. ENASARCO: increase to 2020 contribution rates for agents and representatives on an 

individual basis  

Amounts  Before 2020 2020 

Contribution rate  16.50% 17% 

(payable by the agent) 8.25% 8.50% 

(payable by the principal) 8.25% 8.50% 
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Until the revaluation with the consequent new contribution minimums and maximums (probably in 

February/March) for 2020, the minimum and maximum contributions are as follows:   

  multi-firm agent  single-firm agent 

Minimum  €428.00 €856.00 

Maximum  €25,554.00 €38,331.00 

 

 

3. Tax wedge: roll out of the 2020 budget law 

Decree law no. 3 of 2020 has been published in the Official Journal. The purpose of this decree is 
to reduce the tax pressure on employees who earn less than €40,000 in a tax year.  Until such time 
as the law is ratified, potentially with amendments, the picture is as follows:  
 
Employees who pay net tax, whose total income is not more than €28,000:  
 
They receive an amount of €600, which is not included in taxable income, starting from July and for 
the entire 2020 tax year. From 2021, this amount will increase to €1,200.  
In practical terms, payment of this amount will use the same mechanism as the so-called "Renzi 
Bonus", which in turn will be abrogated from July 2020 and replaced by the new tax measure.  
 

 
Employees whose total income is between €28,000 and €40,000: 
 
There is an additional detraction for services provided between 1 July 2020 and 31 December 2020, 
although the precise amount is linked to exactly how much is earned. Moreover, this amount is not 
added to remuneration, but taken off the tax base.   
 
There has also been another change when it comes, at the time of submitting tax returns and making 
adjustment payments, to recovering amounts that should not have been paid/received. In short, if 
the total amount owed by a worker is greater than €60, the withholding agent has to recover the 
amount in four instalments.  
 
 
4. Mixed-use company car: new tax treatment  

The taxation of fringe benefits involving mixed use (i.e. for work and private use) cars, motorbikes or 

similar by employees has changed for contracts signed after 30 June 2020 and relates to carbon 

dioxide emissions.   

The present situation is that the taxable fringe benefit is 30% of the amount for an agreed 15,000 km 

per year, calculated using ACI's costs per kilometre, net of any amount withheld from the employee.   



 

 

Società tra Professionisti iscritta all’Ordine dei Consulenti del Lavoro di Milano al n. 37 

MILANO | SESTO SAN GIOVANNI | ROMA  

CF/P.IVA 10264100966 – Tel +39.02.45.47.69.50 

P .  4 | 6 

 

For contracts signed after 1 July 2020,  the tax rates vary from 25% to 50% (60% from 2021) in 

accordance with the emission levels from the vehicle.  

 

5. 2020 hiring incentives 

The 2020 Budget Law (Law no. 160/2019) not only includes hiring incentives again, but also clarifies 

the eligibility requirements, potential recipients and the related amounts. The section below shows 

those incentives that are deemed to be "stable" and thus already in effect, and those that are still to 

be formally adopted, either through ministerial decrees or INPS circulars.  

 

 

Reductions that are "stable" or already in force: 

 

- Hiring of young people under 30 and under 35 (only for 2020);  

- First level apprenticeships; 

- Work-related learning programme contribution exemption;  

- NASpI unemployment allowance beneficiaries;  

- Workers over 50;  

- Women who have never been employed in disadvantaged areas;  

- Women out of work for at least 24 months;  

- Workers in CIGS (extraordinary unemployment benefit);  

- Professional training apprenticeship and advanced training and research apprenticeship;  

- 4th-level apprenticeship: recipients of unemployment benefits/allowances;  

- Replacement of workers on maternity/paternity leave or for illness of a child;  

- Hiring in social cooperatives;  

- "Expansive solidarity" contracts (for growing companies);  

- Hiring of persons with disabilities;  

- Hiring of young parents.  

 

Benefits still to be implemented:  

 

- Recipients of the so-called "citizenship income" (waiting for the decree from the economy 

and finance ministry);  

- South bonus;  

- Excellent graduates (waiting for clarifications for the extension to 2020 as well).  
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6. Social security (INPS): new maximum and minimum contributions for 2020  

The social security institute (INPS) issued circular no. 9 of 29/01/2020 setting the new contribution 

minimums and maximums for 2020.  

For most workers, social security and welfare contributions are not calculated on daily taxable 

income of less than €48.98.  

The additional rate of 1% will apply to the amount of income exceeding €47,379.00.  

Finally, the annual maximum for the contribution and pension base, for new enrolments after 1 

January 1996 in mandatory pension schemes and for those who opt for a pension through the 

contribution system, is €103,055.00 for 2020.  

 

7. Mandatory paternity leave for working fathers: increase for 2020  

From the 2020 calendar year, mandatory paternity leave increases from 5 to 7 days, which don't 

have to be used consecutively, but must be used within the first five months from the date of the 

child being born, adopted or entrusted to care. The daily allowance payable by INPS is 100% of 

remuneration.   

Additionally, workers have the right to an additional day of optional paternity leave, should the mother 

choose not to take a day of maternity leave.  

  

8. Maternity leave after birth  

INPS issued a circular on 12 December 2019 with instructions on how to use maternity leave after 

birth. The same circular provided clarification about using the entire 5-month allowance for 

mandatory leave following childbirth, rather than the traditional breakdown of 2 months before the 

due date and 3 months afterwards (which could already have been modified using the flexibility 

provision to 1 month before and 4 months afterwards).    

First, INPS made clear that before being allowed to use all the leave after childbirth, it was necessary 

to receive clearance from a specialist physician in the national health service (or one accredited by 

the service) and from the physician responsible for workplace health and safety, where relevant, that 

exercising this option would not endanger the health of the mother or child.  The mother is 
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responsible for obtaining the necessary healthcare documentation, during the 7th month of 

pregnancy, proving the absence of potential harm for the mother or child.  

In cases where a mother gives birth after the due date, but the working mother failed to update the 

medical certificate (so it continues to cover only up to the presumed due date), INPS clarified that 

those extra days worked from the presumed due date to the day before giving birth will be considered 

part of mandatory maternity leave, but no allowance is payable as they are remunerated by the 

employer.  

Finally, following the same approach as for flexible leave, where an illness arises from the 8th month 

on, it will not be possible to benefit from the entire post-birth maternity period as, from that day, the 

mother automatically starts the mandatory maternity leave period, with the consequence that the 

days not enjoyed before giving birth are added to the period of leave after childbirth.  

 

 


