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LABOUR NEWSLETTER 5 – 2020 

 
Labour Law 

EXTENSION OF VALIDITY OF A1 FORMS  

 
Ratification of Decree Law no. 18/2020 ("Cure Italy") 

CHANGES DURING RATIFICATION PROCESS  

 

Management of temporary lay-off (Cassa Integrazione) and salary integration funds (FIS):  

GUIDE TO MANAGING ABSENCES AND RIGHT TO SALARY PROVISIONS 

 
Labour Law 
EXTENSION OF VALIDITY OF A1 FORMS  
The Italian Social Security Institute (INPS) has indicated that, should the continuing healthcare 
emergency cause seconded workers to have to remain in the host country, the A1 forms due to 
expire between 31 January 2020 and 31 July 2020 shall be deemed valid until the end of the 
healthcare emergency, currently set at 31 July 2020, even without a specific exception request 
pursuant to article 18 of EU Regulation no. 987/2009.  
 
Ratification of Decree Law no. 18/2020 ("Cure Italy") 
CHANGES DURING RATIFICATION PROCESS  
On Friday 24 April 2020, the Chamber of Deputies ratified, with amendments, Decree Law no. 
18/2020. This law has not yet been published in the Official Journal, but we believe it is important to 
provide an update on the key labour law implications of the ratified version, despite the fact 
subsequent clarifications could alter the interpretation.  

 
 An exception was introduced to the prohibitions in Legislative Decree no. 81 of 15 June 2015 

that banned - during the period in which social safety nets are used -  entering into, renewing 
or extending fixed-term employment contracts, even for staff leasing.  
 
Due to the continuing healthcare emergency, the law in question sets out that  employers 
who have used COVID-19 social safety nets are allowed, for the period in which these are 
used, "as an exception to the provisions in articles 20, subsection 1, letter c), 21, subsection 
2, and 32, subsection 1, letter c) of Legislative Decree no. 81 of 15 June 2015, to proceed, 
during the same period, with the renewal or extension of fixed-term contracts, even for 
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staff leasing." The law is also seen as the "authentic interpretation" and so has retroactive 
value.   
 
Thus, in practice, the law sets out that:  

a) as an exception to article 20, subsection 1, letter c) of Legislative Decree no. 81/15 
and article 32, subsection 1, letter c) of Legislative Decree no. 81/15, it is possible to 
extend or renew fixed-term employment or staff leasing contracts that are due to 
expire during the period in which the social safety nets are being used. The limit 
on four extensions and the obligation to provide the reason pursuant to article 19, 
subsection 1 of Legislative Decree no. 81/15 remain, where the extension means the 
duration exceeds twelve months.  

b) as an exception to article 21, subsection 2 of Legislative Decree no. 81/15, it is 
possible to proceed with such renewals without having to comply with the "stop and 
go" period (10 or 20 days, depending on the duration of the contract). This does not 
change the obligation to indicate the reason pursuant to article 19, subsection 1 of 
Legislative Decree no. 81/15.  

 
Thus, even in periods in which social safety nets for the COVID-19 emergency are used, it is 
possible to extend fixed-term contracts, up to twelve months, without indicating any reasons; 
subsequent extensions or renewals are possible, despite not complying with the "stop and 
go" periods, but only for one of the reasons (to be indicated) set out in article 19, subsection 
1 of Legislative Decree no. 81/15.    
 

 Finally, the ratified law expressly states that dismissals for justified objective reasons 
following a change of tender contract are not subject to the 60-day suspension introduced for 
redundancy procedures commenced after 23 February and for individual dismissals for 
justified objective reasons if the dismissal is followed by the "re-hiring of the employee in 
accordance with the law, the collective labour agreement or a clause in the new tender 
contract following the new contractor taking over."  

 

Management of partial unemployement (Cassa Integrazione) and salary integration funds 

(FIS):  

GUIDE TO MANAGING ABSENCES AND RIGHT TO SALARY PROVISIONS 

Please find below the guide related. 
Please do not hesitate to contact us for any further information. 
Your sincerely, 
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PROVISION 
SALARY INTEGRATION FUND (FIS ) - ZERO 

HOURS
SALARY INTEGRATION FUND (FIS ) - 

REDUCED HOURS

(EXCEPTIONAL) TEMPORARY LAY-OFF 
FUND - PARTIAL UNEMPLOYEMENT (CIG 

in deroga/CIG )  - ZERO HOURS 

(EXCEPTIONAL) TEMPORARY LAY-OFF 
FUND - PARTIAL UNEMPLOYEMENT (CIG 

in deroga/CIG ) - REDUCED HOURS 
SEVERANCE 

PAYMENT (TFR ) 

Additional 
monthly 

payments
Do not accrue  

Accrue proportionally - amounts only accrue 
for the periods worked. The option does 

exist to indicate, in the trade union 
agreement, that these amounts also accrue 
for the periods of suspension. Otherwise, it 

is essential to carefully check what is stated 
in the various Collective Labour Agreements 

for accruing such amounts. 

Do not accrue

Accrue proportionally - amounts only accrue 
for periods worked. The option does exist to 
indicate, in the trade union agreement, that 
these amounts also accrue for the periods 
of suspension. Otherwise, it is essential to 

carefully check what is stated in the various 
Collective Labour Agreements for accruing 

such amounts.

Family allowances No entitlement No entitlement Entitled without reductions Entitled without reductions

Public holidays 

For workers who receive fixed monthly 
remuneration, INPS can cover all public 

holidays within the limit of weekly 
contractual working time. For workers who 

receive hourly wages, 25 April, 1 May and 2 
June are always paid by the employer; INPS 

can cover other public holidays falling 
during the working week when such 

holidays fall after the first 15 days, because 
of the continuation of the suspension. 

Payable by the employer. 

For workers on monthly salaries, INPS can 
cover all public holidays within the limit of 
weekly contractual working time. Only for 

workers on hourly wages, the employer has 
to cover all public holidays falling within the 

first two weeks. From the third week on, 
public holidays are handled using the 
ordinary temporary lay-off provisions 

(CIGO ), even when they fall on Saturday or 
Sunday; this does not include 25 April. 1 

May and 2 June, for which the employer has 
to pay 1/26 of monthly remuneration (or the 

proportion established by the applicable 
Collective Labour Agreement.) 

Payable by the employer.

Holidays Do not accrue
Accrual is recalculated proportionally 

(although the applicable Collective Labour 
Agreement must be checked.) 

Do not accrue
Accrual is recalculated proportionally 

(although the applicable Collective Labour 
Agreement must be checked.)

Leave/Reduced 
working hours 

Do not accrue (although the applicable 
Collective Labour Agreement must be 

checked.)

Recalculated proportionally (although the 
applicable Collective Labour Agreement 

must be checked.)  

Do not accrue (although the applicable 
Collective Labour Agreement must be 

checked.) 

Recalculated proportionally (although the 
applicable Collective Labour Agreement 

must be checked.)
Workplace injury 

Illness 

If the illness commenced during the period 
of suspension, it is not covered by an 

allowance;  the worker continues to receive 
the FIS salary integration and doesn't have 

to communicate the illness. If the illness 
commenced prior to the suspension of work 
commencing, and the suspension involves 
the entire department, then the FIS salary 
integration prevails; vice versa, the illness 

prevails. 

For reduced working hours: the illness 
allowance prevails. 

If the illness commenced during the period 
of suspension, it is not covered by an 

allowance; the worker continues to receive 
the salary integration and doesn't have to 

communicate the illness; If the illness 
commenced prior to the suspension of work, 

and the suspension involves the entire 
department, then the salary integration 
prevails; vice versa, the illness prevails.

For reduced working hours: the illness 
allowance prevails.

GUIDE TO MANAGING ABSENCES AND RIGHT TO SALARY PROVISIONS 

The workplace injury and illness provisions always prevail. 

Accrues in full 
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Parental leave 

Breastfeeding The FIS salary integration is used. 

To have the right to breastfeeding leave, it 
is necessary that work is done during the 

day. Otherwise, the ordinary FIS allowance 
prevails. 

The salary integration option is used. 

To have the right to breastfeeding leave, it 
is necessary that work is done during the 

day. Otherwise, the salary integration 
option always prevails. 

Day leave Law 104 
(3 days/month + 
12 extra days for 

COVID-19) 

Where the working hours are reduced to 
zero, there is no entitlement to such  leave. 

Where the working hours are reduced 
"vertically", the right to 3 days' monthly 
leave (and also the additional COVID-19 
days) is recalculated on the basis of the 
actual reduction in time worked (see the 

Ordinary CIG rules.) Where the reduction is 
"horizontal", the right to 3 days' monthly 

paid leave remains. 

Where the working hours are reduced to 
zero, there is no entitlement to such  leave.

This is recalculated on the basis of the days 
actually worked compared to the total 
number of working days in the month, 
rounded off to the nearest unit. The 

following proportion must be calculated x : 
a = b : c , where a= no. of days of actually 
worked;   b=no. of days for leave in theory 
(i.e. 3); c= no. of working days in month.)  
For example: if a worker works 10 days in 

the month out of a total of 27 working days, 
the calculation is as follows: x : 10 = 3 : 27 x 
=  1.11 so 1 day (as the result is rounded off 
to the nearest unit, so rounded up or down 

depending on whether the result is up to 0.5 
or more). This worker is entitled, for the 

month in question, to one day of paid leave. 
The recalculation is also applied to the 

additional COVID-19 leave. 

Working hours 
leave    (2 hours a 

day) Law 104
The FIS salary integration prevails. 

It can only be used for hours not covered by 
the FIS salary integration. 

The temporary lay-off fund treatment (CIG ) 
is used. 

It can only be used for hours not covered by 
the  temporary lay-off fund (CIG ). 

Extraordinary 
leave for disabled 

people 

If the leave commenced prior to the start of 
the salary integration period, then 

Extraordinary leave provisions are used; 
alternatively, the salary integration period 

provisions are used. 

This leave can be used for days not covered 
by FIS salary integration. 

If the leave commenced prior to the start of 
the salary integration period, then 

Extraordinary leave provisions are used; 
alternatively, the salary integration period 

provisions are used.

This leave can be used for days not covered 
by the  temporary lay-off fund (CIG ). 

Congratulation 
Donating blood 

Study leave 
The FIS salary integration treatment is used 
if the leave did not commence prior to the 

integration period.  

It can only be used during hours/days not 
covered by the FIS salary integration 

The FIS salary integration treatment is 
used, if the leave did not commence prior to 

the integration period. 

It can only be used during hours/days not 
covered by the temporary lay-off fund (CIG ). 

Tax detractions & 
Renzi bonus 

Payable by INPS (where the payment is 
made directly by INPS ) - Payable by 

employer (where the amount is advanced by 
the company) 

Payable by the company 

Payable by INPS (for exceptional temporary 
lay-off fund treatment -  Cassa in deroga  - 

or where INPS makes the payment directly) - 
Payable by employer  (where the amount is 

advanced by the company) 

Payable by the company

During the period of leave for getting married, the worker is entitled to his/her normal remuneration, even if the salary integration treatment is in place for the entire period of 
Leave to donate blood always prevails. 

Maternity leave 

From the start of the period of pregnancy until the end of maternity leave, and until the baby turns 1, the mother cannot be suspended from work and placed on a temporary lay-off 
(CIG ), unless the company or the department in which the mother works ceases working temporarily.  This prohibition also extends to the case of reduced working hours and it is 

also recognised for a father who has used parental leave. 

Obligatory absence from work during pregnancy or in the immediate postpartum period 
always prevails over the FIS salary integration.  

Obligatory absence from work during pregnancy or in the immediate postpartum period 
always prevails over the FIS salary integration. A worker who is about to become a 

mother and who, at the start of the maternity leave period, is placed on a temporary lay-
off (CIG ), can receive the daily maternity allowance if less than sixty days separate the 
start of the lay-off period and the maternity period.  If the maternity leave began more 

than 60 days after the lay-off period (CIG ), the mother has the right to the daily maternity 
allowance in the place of the temporary lay-off fund treatment. 

The female worker can decide whether or not to take parental leave or alternatively use the salary integration option (FIS or CIG ). 


